
 Page 1 of 6 

AMENDMENT NO.  1  
to the 

PLUMBERS AND PIPEFITTERS  

LOCAL UNION NO 25 PENSION PLAN 

 

(Amended and Restated Effective April 1, 20  14  ) 

  

 The Board of Trustees hereby adopts the following Amendment to the Plumbers and 

Pipefitters Local Union No. 25 Pension Plan pursuant to the authority granted under Article 11 of 

the Plan.   

 Section 6.2 of the Plan entitled “Suspension of Benefits” is deleted in its entirety, and is 

replaced with the following: 

Section 6.2.  Suspension of Benefits. 

 a. Before Normal Retirement Age. 

The monthly benefit shall be suspended for any month in which the Participant is 

employed in Disqualifying Employment before he has attained Normal 

Retirement Age.  “Disqualifying Employment” for the period before Normal 

Retirement Age is as follows: 

 

  i. Employment with any Contributing Employer; or 

   

  ii. Employment with any Employer in the same or related business as any 

Contributing Employer; or 

 

  iii. Self-employment in the same or related business as any Contributing 

Employer; or 

 

  iv. Employment or self-employment in any business which is or may be 

under the occupational jurisdiction of the Union. 

 

   There shall be no limits to the geographic area covered for each of the 

employment situations described in this paragraph a. 

 

   If the Participant has failed to notify the Plan of employment that may be 

the basis for suspension of benefits under paragraph (I), in accordance 

with the notification requirements of Subsection 6.2(d), or has willfully 

misrepresented to the Plan with respect to Disqualifying Employment, the 

monthly benefit shall be suspended for a period of six months.  The 
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provision of this paragraph 6.2(a) shall not, however, result in the 

suspension of the benefit for any month after the Participant has attained 

Normal Retirement Age. 

 

  v. Effective July 1, 2015 through June 30, 2016, the monthly benefit shall be 

suspended for any month in which the Participant is employed in 

Disqualifying Employment before he has reached Normal Retirement 

Age.  Only for the aforementioned time period, “Disqualifying 

Employment” means employment or self-employment in the following 

subparagraphs: 

 

   A. Within the Scope of Work of any collective bargaining agreement 

and the territorial jurisdiction of any collective bargaining 

agreement between the Union and any Employer which requires 

contributions to the Fund or within the geographic area covered by 

the Plan as set forth herein. 

 

B. The geographic area covered by the Plan includes any State of the 

United States or a Providence of Canada in which Employer 

Contributions have been made, or have been required to be made, 

to the Trust Fund, on behalf of an Employee, within the last five 

years and any other area covered by the Plan when the Employee’s 

pension began or, but for suspension, would have begun. 

 

C. The geographic area covered by this Plan shall also include any 

area covered by a plan which, under Reciprocal Agreement, is 

required to forward contributions to the Trustees or is required to 

provide pro rata credited service for Employees covered under the 

terms of the Plan. 

 

D. If a Retired Employee re-enters Covered Employment to an extent 

sufficient to cause a suspension of benefits, and his pension 

payments are subsequently resumed, the industry and geographic 

area covered by the Plan “when the Employee’s pension 

commenced” shall be defined by the Trustees as the industry and 

area covered by the Plan when his pension resumed. 

 

 b. After Normal Retirement Age. 

 

i. If the Participant has attained Normal Retirement Age, his monthly benefit shall 

be suspended for any month in which he worked or was paid for at least 

40 hours in Disqualifying Employment.  After attainment of Normal 

Retirement Age, “Disqualifying Employment” means employment or self-

employment of the type that is described below. 
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A. In the same industry in which Employees were employed and 

accruing benefits under the Plan at the time pension benefits 

commenced or would have commenced if the pensioner had not 

remained in or returned to such work; and 

 

B. In the same “trade” or “craft” in which the Pensioner was 

employed at any time while covered by the Plan or supervisory 

activities related to such trade or craft.  Trade or craft extends to 

any job or occupation using the same skill or skills; and 

 

   C. In the same “geographic area,” which means the States of Iowa and 

Illinois, all of any Standard Metropolitan Statistical Area which 

falls in part within Iowa or Illinois, and any other area in which 

Covered Employment was performed when the Pensioner’s 

pension commenced or would have commenced but for the 

employment. 

 

  ii. Effective July 1, 2015 through June 30, 2016, an Employee who has 

attained Normal Retirement Age shall have his monthly benefit suspended 

for any months in which the Employee is employed or was paid for 40 

hours or more in Disqualifying Employment.  For the aforementioned time 

period, “Disqualifying Employment” means employment or self-

employment that is: 

 

   A. Within the Scope of Work of any collective bargaining agreement 

and the territorial jurisdiction of any collective bargaining 

agreement between the Union and any Employer which requires 

contributions to the Fund or within the geographic area covered by 

the Plan as set forth herein. 

 

B. The geographic area covered by the Plan includes any State of the 

United States or a Providence of Canada in which Employer 

Contributions have been made, or have been required to be made, 

to the Trust Fund, on behalf of an Employee, within the last five 

years and any other area covered by the Plan when the Employee’s 

pension began or, but for suspension, would have begun. 

 

C. The geographic area covered by this Plan shall also include any 

area covered by a plan which, under Reciprocal Agreement, is 

required to forward contributions to the Trustees or is required to 

provide pro rata credited service for Employees covered under the 

terms of the Plan. 

 

D. If a Retired Employee re-enters Covered Employment to an extent 

sufficient to cause a suspension of benefits, and his pension 
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payments are subsequently resumed, the industry and geographic 

area covered by the Plan “when the Employee’s pension 

commenced” shall be defined by the Trustees as the industry and 

area covered by the Plan when his pension resumed. 

 

  iii. If a retired Participant reenters Covered Employment to an extent 

sufficient to cause a suspension of benefits, and his pension payments are 

subsequently resumed, the industry and geographic area covered by the 

Plan “when the Participant’s pension commenced” shall be the industry 

and area covered by the Plan when his pension was resumed. 

 

  iv. Paid non-work time shall be counted toward the measure of 40 hours if 

paid for vacation, holiday, illness or other incapacity, layoff, jury duty, or 

other leave of absence.  However, time compensated under a Workers’ 

Compensation or temporary disability law shall not be counted. 

 

  v. Notwithstanding any other provision of this Section, as of a Participant’s 

Required Beginning Date, no employment will be considered 

Disqualifying Employment with reference to such Participant. 

 

 c. Definition of Suspension. 

 

“Suspension of benefits” for a month means non-entitlement to benefits for the 

month.  If benefits were paid for a month for which benefits were later determined 

to be suspended, the overpayment shall be recoverable through deductions from 

future pension payments, pursuant to subsection (f). 

 

 d. Notices. 

 

  I. Upon commencement of pension payments, the Trustees shall notify the 

pensioner of the Plan rules governing suspension of benefits, including the 

identity of the industries and geographic area covered by the Plan.  If 

benefits have been suspended and payment resumed, new notification 

shall, upon resumption, be given to the Participant if there has been any 

material change in the suspension rules or the identify of the industry or 

geographic area covered by the Plan. 

 

  ii. A Pensioner shall notify the Plan in writing within 15 days after starting 

any work of a type that is or may be Disqualifying Employment under the 

provisions of the Plan and without regard to the number of hours of such 

work (that is, whether or not less than 40 hours in a month).  If a Pensioner 

has worked in Disqualifying Employment in any month and has failed to 

give timely notice to the Plan of such employment, the Trustees shall be 

entitled to presume that he worked for at least 40 hours in such month and 

any subsequent month before the Participant gives notice that he has 
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ceased Disqualifying Employment.  The Participant shall have the right to 

overcome such presumption by establishing that his work was not in fact 

an appropriate basis, under the Plan, for suspension of his benefits. 

 

If a Pensioner has worked in Disqualifying Employment for any number 

of hours for a contractor at a building or construction site and he has failed 

to give timely notice to the Plan of such employment, the Trustees shall 

presume that he has engaged in such work for as long as the contractor has 

been and remains actively engaged at the site.  The Participant shall have 

the right to overcome such presumption by establishing to the satisfaction 

of the Trustees that his work was not in fact an appropriate basis, under 

the Plan, for suspension of his benefits. 

 

The Trustees shall inform all Pensioners at least once every 12 months of 

the reemployment notification requirements and the presumptions set forth 

in this paragraph. 

 

  iii. A Pensioner whose pension has been suspended shall notify the Plan when 

Disqualifying Employment has ended.  The Trustees shall have the right to 

hold back benefit payments until such notice is filed with the Plan. 

 

  iv. A Participant may ask the Plan whether a particular employment will be 

disqualifying.  The Plan shall provide the Participant with its 

determination. 

 

  v. The Plan shall inform a Participant of any suspension of his benefits by 

notice given by personal delivery or first class mail during the first 

calendar month in which his benefits are withheld.  Such notice shall 

include a description of the specific reasons for this suspension, copy of 

the relevant provisions of the Plan, reference to the applicable regulation 

of the U.S. Department of Labor, and a statement of the procedure for 

securing a review of the suspension.  In addition, the notice shall describe 

the procedure for the Participant to notify the Plan when his Disqualifying 

Employment ends.  If the Plan intends to recover prior overpayments by 

offset under Paragraph 6.2(f)(ii), the suspension notice shall explain the 

offset procedure and identify the amount expected to be recovered, and the 

periods of employment to which they relate. 

 

 e. Review. 

 

i. A Participant shall be entitled to a review of a determination suspending 

his benefits by written request filed with the Trustees within 180 days of 

the notice of suspension. 
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  ii. The same right of review shall apply, under the same terms, to a 

determination by or on behalf of the Trustees that contemplated 

employment will be disqualifying.   

 

 f. Resumption of Benefit Payments. 

 

  i. Benefits shall be resumed for months after the last month for which 

benefits were suspended, with payment no later than the third month after 

the last calendar month for which the Participant’s benefit was suspended, 

provided the Participant has complied with the notification requirements 

of paragraph (d)(iii) of this Section. 

 

  ii. Overpayments attributable to payments made for any months for which 

the Participant had Disqualifying Employment shall be deducted from 

pension payments otherwise paid or payable subsequent to the period of 

suspension.  A deduction from a monthly benefit for a month after the 

Participant attained Normal Retirement Age shall not exceed 25 percent of 

the pension amount (before deduction), except that the Plan may withhold 

up to 100% of the first payment made upon resumption after a suspension.  

If a Pensioner dies before recoupment of overpayments has been 

completed, deductions shall be made from the benefits payable to his 

contingent annuitant, subject to the 25 percent limitation on the rate of 

deduction. 

 

  iii. If a Pensioner is younger than Normal Retirement Age, his monthly 

benefit shall be withheld until the entire amount overpaid has been 

recovered or, if earlier, until his attainment of Normal Retirement Age, at 

which time the 25 percent rule described in the preceding paragraph shall 

take effect. 

 

 

IN WITNESS WHEREOF, the foregoing Amendment has been executed this    27th   day of  

  May  , 2015.  
 
 
 


